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QOYSTER BAY WATER DISTRICT
GOVERNMENT-WIDE FINANCIAL STATEMENTS
STATEMENT OF NET POSITION

Ansais
Current asseis:
Cash and investments
Accounts receivable
Receivables - oiher
Due from Town of Oyster Bay
Prepaid expenses
Inventory of materials and supplies

MHoncierent asseis:
Mon-depreciable capilal asseils

December 31, 2017

Todal Current Assals

Depraciable capital assets, net of depreciation

Deferrad Outflows of Resources
Pensions

Liabllities
Current habilities:
Accounts payable and accrued expenses
Developer deposils
Bond anticipation nole payable
Current portion of long term labiliies

Moncurrent Habilites:
General obligation bonds payable
Compensated absences
Other postemployment benefits payable
Net pension liability - proportionate share

Deferred Inflows of Resources
Pensions

Net Position
Metl investment in capital assels
Restricied
Unrestricied

Taotal Moncurrant Asseals

Total Assets

Total Deferred Ouiflows ol Resources

Total Current Liabilities

Total Moncurrani Liabilities

Total Liabilites

Toizl Deferred Inflows of Resources

Total Met Position

See notes to financial statements.

2,013,853
274,537
83,243
378,200
23,168
47,326

2,821,437

740,568
10,598,408

11,338,878

14,160,413

188,518

186,518

481,484
35,845
2,100,000
345,085

2,962,224

2,217,899
241,185
1,489,485
182,860

4,151,508

| AP

7,113,733

50,034

50,034

6,876,482
1,163,440

(858, T68)

7,183 164
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OYSTER BAY WATER DISTRICT
NOTES TO FINANCIAL STATEMENTS
December 31, 2017

Indebtedness
Short-Tarm Debt

Bond Anticipation Motes (BANs) — Bond anbicipation noles (BANs) are generally used as
lemporary means of financlal capital expendilures in the capital projecis fund, The notes or the
renewal thereof may not extend mare than two years beyond the original date of issue unless a
porfion s redeemed within two years and within each 12 month period thereafier. BANS are
expected fo be paid from bond proceeds of future bond issues after renewal of these notes, The
Eability of the BAN is accounted for in the capital projects fund. This BAN bears an Interest rate of
2.5% and Is due June 2018,

The note activity is summarnzed as follows:

Balance Balance
1AAT Issued Redeemed 2mnT
Bond anticipation note payable 3§ - § 2100000 3 -0-  § 2.100.000

Long-Term Debl

The following is a summary of changes in long-lerm liabilities for the year ended Decamber 31,
2017:

Humcuran
Falwnciy Balance Liahiiies Dus
AT incresses Reductinng FHINAT Wiin Ona

Geewrerpd cEigation bonds § 2mE0EEE § (Mo 5 2550380 3§ 332,391
Compansaied sbierces IIETE § 102548 (T8, 344) 253 BT 12,084
Do pogiemploymen baneils 1,347 812 i L L (B8, 551} 1,490 465 0=
Hel pansicn Babilly - preperiionale sharg 51,467 116,238 (T 182,880 =

DihBgation Honds - The District perodically borrows money in arder to acquire land

wwwmmwm This enables the cost of these capilal
assets to be bome by the presant and fulure taxpayers receiving the banefit of the capital assets.
These long-term liabilities, which are full faith and credit dabt of the Town of Oyster Bay, bear
interest at rales ranging from 3.0 to 5.0 percent.

Principal and interest payments to maturity of the general obligation serial bonds as of
December 31, 2017 are as follows:

Principal Iriarmst Total
Years Ending December 31, 2018 § 33231 § 93696 § 426087
2019 3318 B0, 408 412 300
2020 341,927 63,730 407 666
2021 312972 51,586 364 558
2022 326,029 38,8860 354 B89
2023-2027 TE3,080 Eﬂ,ﬁm B82. 381
2028 122,000 124,440

_52.550.290 § 435531 52882321

Interest expense of $127,802 has been included in water supply service expense in the statemant
of activities. All long-term liabilities are paid from the general fund.
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OYSTER BAY WATER DISTRICT
MNOTES TO FIMANCIAL STATEMENTS
Decembar 31, 2007

E. Indebiedness [continued)

F.

Compensaled Absences - Represents the value of the eamed and unused partion of the Eability
for compensated absences,

Other Postsmployrnent Benefits - Represents the cost of postemployment healthcare in the year
when the employee services are received, reporis the accumulated Rability from prior years,
and provides information useful in assessing potential demands on the District's future cash
flows. Recognition of the fiability accumulated from prior years is baing phased in over 30
years, commencing with tha 2007 labilify.

atg Share — Represents the Districts proportionate share of the

H"'r"E EﬂEnn! p-ans-mn HIH‘lIhI'
Retirement System

Tha District pmﬂcﬂpam in the NM York Siate and Local Employees’ Retirement System
("System”). This is a cost-sharing multiple-employer retiremant system. The System provides
refirement benefits &s well as death and disability benefils. The net position of the System s
held in the New York State Common Retirement Fund (the *Fund®), which was established to
hold all nel assefts and record changes in plan net position allocated to the Sysiem. The
Comptraoller of the State of Mew York serves as the frusiee of the Fund and is the
administrative head of the System. The Comptroller is an elected official determined in a direct
statewide election and serves a four year term. Thomas P. DiNapoli has served as Compfrolier
since February 7, 2007, In MNovember 2014, he was elected for a new term commencing
January 1, 2015. System benefits are established under the provisions of the New York State
Retirement and Social Security Law ("RS5L"). Once a public employer elects to parlicipale In
the System, the eleclion is imevecable.

The New York State Constitution provides that pension membership is a contractual
refationship and plan benefits cannot be diminished or impaired. Benelils can be changed for
future mambers only by enactment of a State statute. The District also participates in the
Public Employees’ Group Life Insurance Plan (GLIF), which provides death benefits in the form
of life insurance. The System is included in the State’s financial report as a pension trust fund.
That reporl, including information with regard to benefils provided, may be found at
www.osC.state.ny usiretire/publications/index.php or abtained by writing to the New York State
and Local Retirement Systemn, 110 State Street, Albany, NY 12244,

The System provides retirement benefits as well as death and disability benefits.
Tiers 1 and 2

Eligibility: Tier 1 members, with the exceplion of those retiing under special retiremeant plans,
must be at least age 55 to be eligible to collect a retirement benefit, there is no minimum service
requiremenl. Tier 2 members, with the exception of those retiring under special retirement plans,
must have five years of service and be at least age 55 to be eligible to coliect a retirarment
banafi. The age at which full benefits may be collected for Tier 1 and Tier 2, is 55 and 62,

raspectivaly.
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OYSTER BAY WATER DISTRICT
NOTES TO FINANCIAL STATEMENTS
December 31, 2017

Retirement System (continued)

Tiers 1 and 2 (continued)

Benefit calculation: Generally, the benefit s 1.67% of final average salary for each year of
service if the member retires with less than 20 years. If the member retires with 20 or more years
of service, the banafit is 2% of final average salary for each year of service. Tier 2 members with
fiva or mare years of service can relire as early as age 55 with reduced benefits. Tier 2 members
age 55 or older with 30 of more years of service can retire with no reduction in benefits. As a
resull of Article 19 of the RSSL, Tier 1 and 2 members who worked continuously fram Agpril 1,
1920 through October 1, 2000 received an additional month of service credit for each year of
credited sarvice they have al relirement, up to a maximum of 24 additional months,

Final average salary is the average of the wages eamed in the three highest consecufive years.
For Tier 1 members who joined on or after June 17, 1871, each year of final average salary is
limited 1o no more than 20% of the previous year, For Tier 2 members, each year of final average
satary Is limited to no more than 20% of the average of the previous two years.

Tiers 3, 4, and 5

Eligibility: Tier 3 and 4 members, with the excepfion of those refiring under special retirement
plans, must have five years of service and be at least age 55 Io be efigible to collect a retirement
benefiL Tier 5 members, with the exception of those retiring under special retirement plans, musi
have tan years of service and be al lsast 55 (o be aligibls o collect a retirement benefit. The full
banafit age for Tiers 3, 4 and 5 is 62.

Benefit calculation: Generally the benefit is 1.67% of final average salary for each year of service
if the member refires with less than 20 years. If a member ratires with batween 20 and 30 years
of service, the banefit is 2% of final average salary for each year of service, If a member retires
with more than 30 years of service, an additional benefit of 1.5% of final average salary s
applied for each year of service over 30 years. Tier 3 and 4 members with five or more years of
service and Tier 5§ members with ten or more years of service can retire as early as age 55 with
reduced benefits. Tier 3 and 4 members age 55 or older with 30 or more years of service can
refire with no reduction in benefits.

Final average salary |s the average of the wages eamed in the three highest consecutive years.
For Tier 3, 4, and § members, each year of final average salary is limited to no more than 10% of

the avarage of the previous two years.
Ter &

Eligibility: Tier 6 members, with the exception of those refiing under special retirement plans,
must have len years of service and be al least age 55 o be eligible 1o collect a refirement
benefil. The full benafit age for Tier 6 members is age 63 for ERS members.

Benafif calculation;: Generally, the benefit is 1.67% of final average salary for each year of
sarvice if the mamber refires with less than 20 years. If a member retires with 20 years of
service, the banafit [s 1.75% of final average salary for each year of service. If a member retires
with mare than 20 years of senvice, an additional benefil of 2% of final average salary is applied
for each year of service over 20 years. Tier 6 members with tan or more years of service can
ratire as early as age 55 with reduced benefils.
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OYSTER BAY WATER DISTRICT
NOTES TO FINANCIAL STATEMENTS
December 31, 2017

H. Commitments and Contingencies

The District Is committed to the long-term mainlenance of the waler sysiem and plans capital
improvements on a regular basis. The District is currenlly committed on contracls or is
planning additional improvements amounting to $422 593,

I.  Subsequent Event

In April 2018, the Town of QOysler Bay issued Public Improvement Refunding Sarial Bonds to
refund $700.000 of the District's 2008 Public Improvement Bonds.

J.  HNew Pronouncements

Statement Mo, 75 “Accounting and Financial Reporting for Postemploymant Benefits Other
Than Pensions". The primary objective of this Statemenit is to improve accounting and financial
reporting by state and local governments for postemnployment benefits other than pensions
{other postemployment benafits or OPEB). It also improves information provided by state and
local governmental employers about financial support fer OPEB that is provided by other
entities. This Statement replaces the requirements of Statements Mo. 45, Accounting and
Financial Reporting by Employers for Postemployment Benefits Other Than Pensions, as
amended, and Mo, 57, OPEB Measuremanis by Agen! Employers and Agent Multiple-
Employer Plans, for OPEB. The requirements of the new Statement become affective for tha

District for the year ended December 31, 2018.

Statement Mo. B2, “Pansion [ssues — an Amendmen! of Stalements No. 87, 68, and 73", The
objective of which is lo address |ssues regarding (a) the preseniztion of payroll-related
measures in reqguired supplementary information, (b) the selection of assumptions and the
treatment of deviations from the guidance in an Actuaral Standard of Praclice for financial
reporting purposes, and (c) the classification of payments made by employers to satisfy
employee (plan member) contribution requirements. The requirements of the new Statement
become effective for the District for the year ended December 31, 2018.

Statement MNo. 83, "Cerlain Asse! Refiremen! Obligations”. The objective of which iz to
establish critaria for determining the timing and pattern of recognition of a fiability and a
coresponding dalferred outflow of resources for assat retiremant obligations, The requisemeants
of the new Statemant bacome effective for the District for the year ended Decamber 31, 2018,

Statement Mo, B8, “Cerlain Debl Extinguishment lssues.” The objective of which is to improve
consistency in sccounting and financial reporting for in-substance defessance of debt by
providing guidance for iransactions in which cash and olher monelary assets acquired with
only exisling resources — resources other than the proceeds of refunding debl — are placed in
an irrevocabls trust for the sole purpose of extinguishing debt. This Statement also improves
accounting and financial reporting for prepaid insurance on deb! thal is extinguished and notes
o financlal siatements for debt that is deleased In substance. The requirements of the new
Statement become effective for the District for the year ended December 31, 2018,






























